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Introduction
The surge in global obesity rates is not only a public health concern 

but also casts a looming shadow over the business landscape. This article 
embarks on a comprehensive analysis of the business consequences 
associated with obesity, exploring its intricate impacts on productivity, 
healthcare costs, workplace culture, and employee well-being. As 
businesses navigate this multifaceted challenge, understanding the 
dimensions of these consequences becomes imperative for fostering 
healthier and more sustainable corporate environments.

Productivity challenges: Obesity's influence on workplace 
productivity is a nuanced phenomenon. Studies reveal a correlation 
between obesity and decreased productivity, attributed to factors such 
as increased absenteeism, presenteeism, and reduced work efficiency. 
As excess weight contributes to chronic health conditions, employees 
grappling with obesity may face challenges in maintaining optimal job 
performance.

Escalating healthcare costs: The financial strain of obesity extends 
to businesses through heightened healthcare costs. Companies bear 
the burden of increased insurance premiums and medical expenses 
associated with obesity-related conditions. Addressing the root causes 
of obesity becomes an economic imperative, with preventive measures 
proving to be a cost-effective strategy for businesses in the long run.

Impact on workplace culture: Obesity can influence the dynamics of 
workplace culture, contributing to stigmatization and discrimination. 
Promoting a culture of inclusivity and awareness is essential to mitigate 
biases and create an environment where employees feel supported and 
valued, regardless of their body weight.

Well-being and engagement: Employee well-being is intricately 
linked to engagement and job satisfaction. Obesity can impact mental 
health and self-esteem, potentially leading to reduced engagement 
and morale within the workforce. Companies that prioritize employee 
well-being, offering support and resources for weight management, 
may witness improvements in overall job satisfaction and [1-5] 
commitment.

Strategies for corporate environments: Businesses are increasingly 
recognizing the need to address the business consequences of obesity 
proactively. Implementing workplace wellness programs, fostering a 
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positive and supportive corporate culture.

https://iesrj.com/upload/32-harish Bramhaver.pdf
https://www.nejm.org/doi/full/10.1056/NEJMoa021423
https://www.nejm.org/doi/full/10.1056/NEJMoa021423
https://www.nejm.org/doi/full/10.1056/NEJMoa021423
https://academic.oup.com/carcin/article/23/1/161/2608186?login=false
https://academic.oup.com/carcin/article/23/1/161/2608186?login=false
https://academic.oup.com/ajcn/article/76/1/5/4689459?login=false
https://academic.oup.com/ajcn/article/76/1/5/4689459?login=false
https://onlinelibrary.wiley.com/doi/10.1002/ijc.11089
https://onlinelibrary.wiley.com/doi/10.1002/ijc.11089

	Corresponding author
	Abstract

