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Balance sheet also accommodates new animation, games f. There is a risk that BU does not ful�l To put this commitment into practice g. As a result of University initiatives, Our students are key bene�ciaries of 
and music and PC laboratories, equipped its reserves policy or, if in breach, has we will continue our membership of over 1000 students have engaged with 
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A contingent liability arises from a 
past event that gives the University 
a possible obligation whose 
existence will only be con�rmed 
by the occurrence or otherwise of 
uncertain future events not wholly 
within the control of the University. 
Contingent liabilities also arise in 
circumstances where a provision 
would otherwise be made but either 
it is not probable that an out�ow 
of resources will be required or the 
amount of the obligation cannot be 
measured reliably. 

A contingent asset arises where an 
event has taken place that gives the 
University a possible asset whose 
existence will only be con�rmed 
by the occurrence or otherwise of 
uncertain future events not wholly 
within the control of the University. 

Contingent assets and liabilities are 
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d) Sta� numbers employed: 

Academic sta� (excluding part-time visiting lecturers) 

Administrative, professional, technical and clerical sta� 

Manual and maintenance sta� 

1,561 1,586 

2020 
7. Other operating expenses Consolidated 

£'000 

Sta� development 471 

External Agencies and sta� secondments 3,148 

Other sta� costs 157 

Travel costs 1,014 

Consumables and laboratory costs 558 

Franchise costs paid to partner colleges 1,245 

Student union grant 1,229 

Student welfare 2,917 

O�ce expenses 205 

Books, periodicals and information services 2,213 

Non capitalised equipment and software 4,953 

Audit: 
- External auditors remuneration – audit fees 53 

- Auditors remuneration – other fees 14 

- Internal Auditors remuneration 103 

Legal and professional 3,086 

Bursaries and scholarships 8,338 

Promotions costs 1,770 

Rent and rates 11,786 

Heat, light, water and power 1,803 

Repairs, refurbishment and scheduled                              
1,455

maintenance 

Insurance 413 

Research and Development 3,224 

Other expenses 7,667 

2020 
Number 

715 

814 

32 

2019 
Number 

721 

836 

29 

2020 
University 

£'000 

471 

3,148 

157 

1,014 

558 

1,245 

1,229 

2,917 

205 

2,213 

4,953 

53 

14 

103 

3,086 

8,338 

1,770 

11,786 

1,803 

1,455 

413 

3,224 

7,667 

2019 2019 
Consolidated University 

£'000 £'000 

1,010 1,010 

3,366 3,366 

193 193 

1,592 1,592 

683 683 

1,785 1,785 

1,190 1,190 

2,735 2,735 

331 331 

2,177 2,177 

5,428 5,428 

44 44 

14 14 

74 74 

2,219 2,219 

6,175 6,175 

2,030 2,030 

11,284 11,284 

2,030 2,030 

1,676 1,676 

386 386 

3,575 3,575 

7,223 7,223 

57,822 57,822 57,220 57,220 

2020 
Other operating expenses include Consolidated 

£'000 

Independent governors’ expenses 5 

Hire of other assets – operating leases 33 

2020 
University 

£'000 

5 

33 

2019 2019 
Consolidated University 

£'000 £'000 

7 7 

52 52 

8. Access and participation expenditure 
2019-20 

£'000 

Access investment     559 

Financial support provided to students 4,364 

7 7 
7 
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14. Creditors: amounts falling due within one year 

2020 2019 

Group University Group University 
£’000 £’000 £’000 £’000 

Bank loans 7,577 7,577 2,557 2,557 

Bank overdraft 1,065 1,065 1,330 1,330 

Trade payables 1,959 1,959 747 747 

Other creditors 2,365 2,365 2,046 2,046 

Amounts owed to Funding Body – – 556 556 

Social security and other taxation payable 6,242 6,238 1,866 1,866 

Accruals and deferred income 16,654 16,572 22,389 22,388 

35,862 35,776 31,491 31,490 

Accruals and deferred income include £7.1m (2019: £7.2m) of income received in advance in connection with teaching and 
consultancy work. 

15. Creditors: amounts falling due after more than one year 

2020 2019
Group and University 

£'000 £’000 

Bank loans 54,915 57,491 

Other creditor 200 200 

Interest rate cash �ow hedge 1,161 – 

56,276 57,691 

Loan Summary 

Bank loans are represented in the below table, the loan amount represents the original amount drawn. 

Loan Type Loan amount £’000 Interest Rate % Repayable 

Fixed 5,000 5.3 2043 

Fixed 5,000 4.9 2043 

Fixed 3,000 4.2 2043 

Fixed 6,400 3.6 2043 

Fixed 5,700 3.5 2043 

Fixed 25,000 2.9 2037 

Fixed 15,000 Base rate + 1.52% 2039 

In respect of the £15.0m loan with an interest rate of base +1.52%, the Group has entered into �oating to �xed interest rate 
swaps with a �xed leg of 1.042% and a variable rate leg GBP 3 Month LIBOR. 

The other creditor is represented by a repayable grant received for the Revolving Green Fund and a carbon reduction 
initiative of £0.2m. 

An analysis of the capital debt by due date of repayment on the bank loan is set out below: 

2020 2019 
£'000 £’000 

Repayable within 1 year 7,577 2,557 

Repayable within 2-5 years 10,588 10,490 

Repayable after 5 years 44,327 47,000 

62,492 60,047 

16. Financial Instruments 



37 36 Bournemouth University Higher Education CorporationBournemouth University Higher Education Corporation

 
     

 

 
   

 

 
   

 
 

 

       

       

 

 

 

  

 
  

   

   

 

  
 

 
 

 

 

 

 

 

 

 
  

   
  

 
 

 
 

 
 

  
 

 
  

  
  

 

 

  
 

   
 

  
   

 
 
 

 

  
  

 
 

 
 

  
 

 

 
   

 

 
 

 
 

  
 

 

19. Operating lease and Capital commitments 

At 31 July 2020, the University was committed to making the following payments during the next year in respect of 
operating leases: 

2020 2019

 Land and Land and 
Buildings Other Buildings Other 

£’000 £’000 £’000 £’000 

Operating leases: 

Expiring within one year 6,691 51 9,030 53 

Expiring within two and �ve years 20,606 72 21,182 65 

Expiring within six and thirty years 9,509 – 13,709 – 

36,806 123 43,921 118 

In 1990, the University entered into a 30-year operating lease on the Talbot Student Village, a 278 room student 
accommodation facility. The rental is subject to triennial review. The lease has now been extended to September 2022. The 
Talbot Student Village remains the property of the Talbot Village Trust and at no time can the University take title to it. 

In 2005, the University �tted out and occupied Melbury House which is held under a 25-year operating lease ending on 31 
August 2030. The �t out costs are shown in the leasehold improvements section in Note 8. The operating lease has a break 
clause after 15 years which includes a 12-month notice period. In April 2018 the lease was extended for a further period 
to August 2021. 

In 2008, the University entered into a 16-year operating lease on the Executive Business Centre which is home to the 
Faculty of Management. The lease had a break clause in October 2014 and had a further break clause in October 2019. The 
rental was subject to review in 2019. 

In 2012, the University entered into a 7-year operating lease on Dorchester House, a 540 bed facility purpose built student 
accommodation block. The lease on Dorchester House has now been extended to 2027. 

In 2017, the University entered into a 3 year operating lease for Home Park purpose built student accommodation block, the 
lease has not been renewed at the end of the 3 year period. 

Provision has not been made for the following capital commitments at 31 July 2020. 

Capital commitments 2020 2019 
£'000 £’000 

Commitments contracted at 31 July 6,819 26,077 

20. Pensions 

The University’s employees belong to three principal pension schemes, the Teachers’ Pensions Scheme (TPS), the 
Universities Superannuation Scheme (USS) and the DCSS Local Government Pension Scheme (LGPS). All are de�ned bene�t 
schemes. The total employer’s pension cost for the year ended 31 July 2020 was £9.7m (2019: £9.7m). 

Reconciliation to balance sheet Year to 31 Year to 31 
July 2020 July 2019 

£'000 £’000 

DCSS LGPS pension liability 134,890 80,994 

USS Pension liability 703 1,066 

Pension enhancement liability 825 912 

136,418 82,972 

Teachers’ Pension Scheme (TPS) 

Under the de�nitions set out in Financial Reporting Standard 102 - Retirement Bene�ts, the TPS is a multi-employer 
pension scheme. As the TPS is underwritten by central government and the University has no future obligation to make 
contributions to the scheme, this is e�ectively a de�ned contribution scheme in so far as it a�ects the University. As a 
result, contributions to this scheme are accounted for as if the scheme was a de�ned contribution scheme. 

The University has set out below the information available on the Scheme and the implications for the University in terms 
of the anticipated contribution rates. 
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20. Pensions (Continued) 

Pension increases (CPI) Terms dependent rates in line with the di�erence between the Fixed Interest and Index  
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20. Pensions (Continued) 

Expected return on assets and estimated asset allocation 

The return on the Fund (on a bid to bid value basis) for the year to 31 July 2020 is estimated to be -3%. The actual return 
on Fund assets over the year may be di�erent. 

The estimated asset allocation for Bournemouth University as at 31 July 2020 is as follows. 

Asset class Asset allocation % Asset allocation % 
31 July 2020 31 July 2019 

£’000 £’000 

Equities 65,192 52% 65,472 51% 

Other Bonds 10,038 8% 9,135 7% 

Diversi�ed Growth Fund 7,241 6% 7,490 6% 

Property 12,542 10% 13,378 10% 

Cash 1,309 1% 3,335 3% 

Liability Driven Investment 15,230 12% 16,797 13% 

Infrastructure 8,583 7% 6,761 5% 

Secured Income Funds 681 1% – n/a 

Multi Asset Credit 5,714 5% 5,886 5% 

Total 126,530 100% 128,254 100% 

Based on the above, the Employer’s share of the assets of the Fund is approximately 4%. 

Reconciliation of DCSS LGPS pension liability recognised in balance sheet 

Net pension de�cit as at 31 July 2020 31 July 2019 
£'000 £'000 

Present value of funded obligation (261,283) (209,102) 

Fair value of scheme assets 126,530 128,254 

Net liability (134,753) (80,848) 

Present value of unfunded obligation (137) (146) 

Pension liability in balance sheet (134,890) (80,994) 

The amounts recognised in the income and expenditure statement are: 

Year to 31 July 2020 Year to 31 July 2019 
£'000 £'000 

Service cost: 11,727 11,619 
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20. Pensions (Continued) 

Reconciliation of opening & closing balances of the net pension de�cit 

Year to 31 Year to 31 
July 2020 July 2019 

£'000 £'000 

De�cit at beginning of the year (80,994) (75,248) 

Service cost (11,344) (10,330) 

Employer contributions 4,930 4,535 

Unfunded pension payments 12  12 

Past Service Costs 
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22. Analysis of net debt 

Other At 31 July 
At 1 August 

Cash�ow non-cash 2020
2019 

£000 movement £000
£000 

£000 

Cash at bank and in hand 30,219 (10,104) – 20,115 

Bank overdraft (1,330) 265 – (1,065) 

Bank loans (60,048) (2,444) – (62,492) 

Interest rate swap – – (1,161) (1,161) 

Net debt at end of year (31,159) (12,283) (1,161) (44,603) 

23. Post balance sheet event 

Banking facilities 
On 27 November 2020 the University entered into a new £10m Revolving Credit Facility with Barclays providing additional 
facilities to the University if required. The facility is unsecured and has been provided for an initial three years from 
the date of signing. The University can request a 12 month extension of the facility before the 3rd anniversary and 
again, if extended, a second 12 month extension before the 4th anniversary. Barclays have the option to agree to the 
extension or not. 
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